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LABOUR AND INDUSTRIAN LAW-II
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Full Marks + 80
Tnne Three hours

__"The ﬁgures in the margin indicate
i full marks jbr the questions.

1. Fillin the blanks 'tmh. appropnate answer:
| : : . IXIO 10

(a) ln an 1ndustr'a.l dlSpute concerning Life o
- Insurance Corporation of India: the 3
' provisions of Industrial Disputes: Act,
1947 . Bshall apply/wil.l.- not
apply] |

(b) A Board of Concﬂuamon shall consist
.. of a chairman and _jj . other
members, as t_he_J/ app\ropnate

7 Government thinks. fit/ [two or four/
three or five] i '

Contd. .




{c) The arbltnator or arbltrators shall
xnvestlgate the Ldlspute and 'submit to

(e) A mmor

the ___ the arb1trat10n award
s1gned by the a.rbltrator or all the
arbitrators, as the case may be.
[appropriate Government/Labour
-@..ou_rtl- o | ‘ '

(d)' “The p;;c,«;ldmg _ofﬁcers of the Labour

- court an - hear and decide
clan'ns g out of payment of less
than the mahlmum rates of wages.
[Deputy Labour Comm1ss1oners,

1on Act,

Comapens‘
as not aﬂ:amed the age of

_19“‘ 8 me..u.s" a
mpleted .h_ws L year of age but
‘haa. not completed his e1ghteenth year.

AN [ﬁfteenth/fourteenth]

person who has.

mzs me ans a.

In every factory wherein rmocre than
women warkers are ordinarily -

.employed there shall be provided and

' maintained ‘a suitable room or rooms

®

(i)

0

: Generally,
required or allowed to work in a factory

~for more than

. day. [ulnc,elght]

 for the use of children under the age of -
six years of suc,h women. ‘ﬂm-ty/ fifty]

‘no auu‘t worker shall be

. hours in any

.'T‘ne Industrial Employment (Standmg

Orders) Act, 1946 applies to every

industrial estdblishment wherein -

hundred or more workmen are
employed or were- employed on any

‘day of the precedlng twelve months
- [one ffive] - : .

Section . of the Industr:al

. 'Dlsputes Act 1947 (the “Act”) imposes

prohibitiori”‘on the employer from
altering the terms of service of its
workmen to their prejudlce or to
terminate their services during the

pendericy of any proc:'eed‘iﬁ'gs, including
" conciliation: proceedmgs, in respect. of
an industrial dlspute [33/ 34(1)]

-

:
!
:
i
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2. .. Write short. answer '. :

0 Dlstmgulsh between a Factory and an
Industry. .
© i) Can a disputé taised by an individual
- workman. be treated as an-industrial
dispute under the Industnal Dlsputes
- Act, 1947 7?. .
- (ifi) Dutles of cﬁncxhatlon ofﬁcer
(iv) Apphcatwnl of the prmc1p1es of res_ |
SR Judzcata in: the 1ndustr1a1 ad_1ud1cat10n
- (v Concept of restramts on Managenal

‘Prerogatives as laid down in Sec. 33’

and 33A of the Industna] Dlsputes Act
1947 '

PREIR TR 3

In what way t.he Labour ("o t "nd 'I‘nbunals B

Ox5=10" -

. are different from the, crdmary _courts of
] law‘? Would % .appea1 1€ against the

J_[Ir‘«u;rt under Article 136 of

¢

i te the ._Sup;-eh
the - Constitw
with! the help ¢f decided casés.

| ' | | 4+8=12
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deterrmnahon of Labour, court OF. ’I‘nbunals .

tion 7 Elacidate your answer’

’ DISC'LISS the ‘nature of ‘power of the
government in making a ‘reference under

section 10(1) of the Industrial Disputes Act, -

' 1947. Are the reasons given by the

. government  in refusing a reféefence’

reference once made be

justiciable ? Can a
' 6+6=12

withdrawn ?

4. Discuss the. principle;s of- nétural_ justice
" required to be followed in a domestic
enquiry. Support: your 2 answer with the help

of decided cases. 212

. .or

Dascuss the powers of the Industnal

Tnbunal to g1ve appropriate relief in case of
dlscharges or dlsmlssal of workmen under

section 11-A of the Industnal stputes Act,
1947 o 12

f
./ ' the adjudlcatory authont:es for ﬁxmg and

rewsmg the wage structure in ihdustry.
: ' 3+9 12

'lr/g
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,5// Dlstmgulsh between fan- wage and hvmg ’
' wage. Descnbe the procedu e adopted by

—




- What are the sahent features of the P&l}'ment
, of Wages Act, 1936? Discuss the remedial

measures prov1ded in the Act against

unauthonsed deductions in the payment of
- . wages. 6+6—12

LY

6. Discuss the concept of Bonus. Who is eligible
| for statutory bonus in India ? What is the
~ criteria for paylng bonus ? What is . the
- minimum percentage of bonus paid to an

" employee under the Payment of Bonus Act ?-

4+3+3+2= 12

. | Or ‘ : . ,

.:rr.

What are the changes 'tha‘t"have “been

"""'brought in by the Payment of Bonus
- (Amendment) Act 2015? Dnouss '

12.

7. What are the differ ent kmds of d«sablhtles-

under the Employee s

Compen a*lonl Act,
prme;t.lee e @

./ compensatiors.

S+7=12
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-

1923? Discuss the
d”\te*nunuuon of quantum of -

J
|
)

S Y < (TR

What are the defences that are avamrn‘e to' -
an employer againsi.:the claim of
compensation by an injured g.eraorx under
the Employee s Compensatmn Act, 1923 ?

S 12,
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